RESOLUTION NO. 25-03

AN AMENDED RESOLUTION HIRING AND ESTABLISHING THE TERMS
AND CONDITIONS OF EMPLOYMENT FOR THE BLENDON
TOWNSHIP ADMINISTRATOR

PREAMBLE

WHEREAS, by Resolution No. 23-23 the Board of Trustees of Blendon Township
established the position of the Township Administrator and prescribed the term and duties for
such position; and

WHEREAS, the Board desires to amend Resolution No. 23-23 employing Patrick Myers
as Township Administrator and establishing the terms and conditions of his employment; and

WHEREAS, it is in the best interest of the Township and.its residents to provide certain
benefits, including, in certain circumstances, severance pay, to this employee as a form of
compensation;

RESOLUTION

NOW THEREFORE, be it resolved by the Board of Trustees of Blendon Township,
Franklin County, Ohio (the "Board") that the following Resolution be amended and it hereby is
adopted: '

RESOLVED, that effective November 15, 2023, the Township hereby employs Patrick
Myers (hereinafter referred to as "Employee") as the Blendon Township Administrator, subject to
the following terms and conditions of employment:

1. Term. THE EMPLOYEE IS AN EMPLOYEE AT WILL AND
SERVES AT THE PLEASURE OF THE BOARD. The Employee is to be
employed by the Township on an indefinite basis until such employment is
terminated in the manner hereinafter set forth in paragraph 15, hereof.

2. Job Description_and Duties. The Employee shall serve as the
Blendon Township Administrator and shall perform those jobs and duties outlined
in the Ohio Revised Code and perform such other lawful and reasonable duties as
may, from time to time, be requested by the Board. Without limiting the generality
of the foregoing, the duties of the Employee shall include the items set forth on the
Job Description attached hereto and marked "Attachment A". The Employee shall
not be engaged in any business activity in conflict with his position and duties other
than on behalf of and as directed by the Board, whether or not such business
activity is pursued for gain, profit or other pecuniary advantage, without the prior
written approval of the Board. The Employee's full working time and effort shall be
devoted to such employment.

3. Rules, Regulations, and Conditions. The Employee shall observe
such rules, regulations, and conditions as may, from time to time, be adopted by
the Board, including, but not limited to, rules governing the operation and
personnel! of Blendon Township and all applicable federal, state and local laws and
regulations.

4, Compensation. The entire compensation to be paid to the
Employee by the Township for all services performed by the Employee while
employed on a regular full-time basis as the Blendon Township Administrator shall
be set for as follows:

a. One Hundred Fifteen Thousand and Five Hundred Dollars ($115,500.00)
upon appointment.

b. One Hundred Nineteen Thousand Seven Hundred and Fifty Dollars
($119,750) effective January 1, 2024.

¢. One Hundred Twenty-Seven Thousand Seven Hundred and Twenty
Dollars ($127,720) effective January 1, 2025.



per calendar year of employment (or such higher salary as the Board may, in its
absolute and sole discretion, from time to time, determine), with this amount being
payable in installments, to be paid on a biweekly basis during each calendar year.
All compensation shall be subject to withholding for federal, state, and local income
taxes, and such other taxes and charges as may be subject to the withholding from
employee wages, and further subject to withholding required for pension
contributions and further subject to withholding for any other deductions or charges
as may, from time to time, be authorized in writing by the Employee and agreed to
by the Board. The Employee shall be exempt from the overtime provisions of the
Fair Labor Standards Act (29 U.S.C. §§201 et seq.) under the Executive Employee
Exemption. As an Executive Employee under the FLSA, the Employee will not be
eligible for compensation at a time and one-half rate, and he will not be
compensated in the form of pay for hours worked in excess of forty (40) hours per
work week. Nothing contained herein shall be deemed as a guarantee of
continued employment by the Township.

5. Work Hours. Commencing _ 8B [ 17 | 2023, the regularly
scheduled work hours for the Employee shall total at least forty (40) hours during
each work week. In addition, the Employee shall work at such other and/or
additional hours as may be necessary to fulfill his duties as the Blendon Township
Administrator and/or as may, from time to time, be requested by the Board.

6. Vacation Time. Commencing on November 27, 2023, the
Employee shall be credited with five (5) days (i.e. 40 hours) of vacation time for
immediate use and shall accrue twenty (20) days (i.e. 160 hours) to be used as
earned during the following year (365 day period). Commencing on _November
27, 2024 _ and continuing on each _Novebmer 27 anniversary date thereafter,
the Employee shall accrue and be credited with the following for use during the
following year (365 day period):

Active Service Hours Per Days Per

With Township Year Year

1 Year 160 20 N
5 Years 200 25

10 Years 240 30

15 Years 260 32.5

20 Years 280 35

Notwithstanding the foregoing, upon a break in service, no vacation time shall
accrue or be credited unless and until the Employee is in active service with the
Township.

The Employee's vacation preferences shall be scheduled in advance with
and are subject to the approval of the Board. When vacation time is used, it shall
be deducted from the Employee's credit at the rate of one-half hour (1/2) hour for
every one-half (1/2) hour of absence from previously scheduled work.

Employees may carry over vacation time from one calendar year to the
next. In no event can an employee carry over more than one hundred (100) hours.
This limit on vacation carryover shall not impact accrual of vacation leave in the
current calendar year. Any hours in excess of one hundred (100) hours will be paid
at the employee’s straight time rate as of December 31.

7. Holidays. The Employee shall be granted a day off from work in
observance of the following legal holidays while in active service with the
Township, which holidays shall occur and be taken at the following times:

New Years Day

Martin Luther King Day
Presidents Day
Memorial Day
Juneteenth
Independence Day
Labor Day

Columbus Day
Veterans Day
Thanksgiving Day



Christmas Day

or, if any of the holiday dates are changed or additional holidays added under Ohio
Revised Code §511.10, or any future statute of like tenor and effect, then the dates
should be changed or added. If any date designated above as a holiday falls on
Saturday, the Friday immediately preceding shall be the holiday, and if any date
designated above as a holiday faills on Sunday, the next succeeding Monday shall
be the holiday.

8. Sick Leave. The Employee shall accrue sick leave with pay at the
rate of five and two-tenths (4.62) hours for each fully completed biweekly pay
period in which the Employee is in active service with the Township. Unless
otherwise provided by the Board, sick leave may only be used for absence due to
personal illness; injury; exposure to serious contagious disease which could be
communicated to other employees; and, unless otherwise directed by the Board,
to illness, injury, or death of a member of the Employee's immediate family,
provided that the Employee's presence is urgently required. (Once the initial
emergency is over, sick leave will not be granted merely because continuing care
and/or time is needed.) When sick leave is used, it shall be deducted from the
Employee's credit on the basis of 1/2 hour for every 1/2 hour of absence from
previously scheduled work. Sick leave may be accumulated and carried over from
year to year without limitation. If the Employee has a break in service, the
previously accumulated sick leave of the Employee shall be placed to the
Employee's credit upon reemployment with the Township on a full-time basis, at
the Employee's previous position, provided that such reemployment takes place
within five (5) years of the date on which the break in service occurred.

The scheduling and use of sick leave shall, in all cases, be subject to the
approval of the Board and to the following additional rules and conditions:

(a) The Employee shall notify the Board as soon as
reasonably possible of the taking of sick leave’ and the
circumstances under which it is being used.

(b) The Board may require the Employee to furnish a
satisfactory written, signed statement to justify the use of sick leave.
In all cases, the Board may, from time to time, also require the
Employee to furnish a certificate signed by a licensed physician
stating the nature of the iliness or injury in order to verify proper use
of sick leave.

(c) The Board may, from time to time, and in its sole and
absolute discretion, require the Employee to be placed on sick
leave (or any other form of leave) in those instances where the
Board, in its judgment, determines that the Employee is unable to
fulfill all of the duties of the Employee's job without restriction as a
result of iliness, sickness or injury. In this event, the Employee shall
remain on such leave until such time as the Board otherwise
determines.

Except as otherwise specifically provided herein, upon a break in service,
other than retirement or death, the Employee shall not be entitled to receive
payment for any accrued but unused sick leave, which leave shall be forfeited
without payment or compensation therefor unless the Employee is re-employed
with the Township on a full-time basis and qualifies for reinstatement of sick leave
as provided above. Upon retirement or death from active service with the
Township, the Employee shall be paid for one-third the value of the Employee's
accrued but unused sick leave provided that the maximum amount paid shall not
exceed the value of 430 hours of such leave, which payment shall be based upon
the Employee's regular hourly rate of pay at the date of retirement. If death occurs
payment will be made to the surviving spouse or as otherwise defined by Ohio
Revised Code.

9. Funeral Leave. Unless otherwise approved by the Board, the
Employee shall be entitled to a leave of absence with pay of up to five (5) regularly
scheduled consecutive work days, in the event of a spouse, domestic partner,
mother, father, step parent, child or step child, provided that all of those days occur
in the same week (meaning a consecutive seven-day period from midnight on
Monday morning through midnight on the following Sunday evening), for purposes




of funeral attendance due to the death of a member of the Employee's immediate
family. Unless otherwise approved by the board, the Employee shall be entitled to
three (3) consecutive work-days for the attendance of other immediate family
members, including grandparent or grandchild, of employee or spouse, mother in
law, father in law, son in law, daughter in law, brother, sister, brother in law, sister
in law. Funeral attendance leave pay shall be the Employee's regular hourly rate
of pay times the number of regularly scheduled work hours so taken by the
Employee, subject, of course, to the limitations stated above. The Employee shall
notify the Board prior to the day funeral attendance leave is taken. Absent special
circumstances, in the event the Employee fails to so notify the Board, such leave
shall be charged first against sick leave and then vacation time.

The Employee may use vacation time in conjunction with funeral leave with
permission of the Board.

10. Jury Duty Leave. If the Employee is summoned to jury duty
pursuant to Chapter 2313 of the Revised Code of Ohio, or any future statute of like
tenor and effect, a leave of absence shall be granted for actual jury service,
provided that the Employee gives reasonable notice to the Board of the receipt of
the summons prior to the commencement of that Employee's service as a juror.

If the Employee qualifies for jury duty leave and performs actual jury
service, the Employee shall be paid their regular hourly rate for each hour of jury
service; provided that the Employee presents to the Board a statement certified by
the court showing the number of days served on actual jury service.

11. Insurance Coverage. The Employee shall be entitled to insurance
coverage for hospital care and treatment, surgical operations, major medical
coverage, dental services, vision services, and prescription drug service in
accordance with and subject to the terms and conditions contained herein and in
the applicable insurance policies and/or plans therefor that may be maintained,
from time to time, by the Township.

The employee is eligible for group life insurance in the amount of $100,000 fully
paid by the Township. The employee is responsible for any tax obligations
associated with accepting this benefit.

12.  Ohio Public Employee Retirement System ("OPERS"). Unless
exempted by applicable law, the Employee shall be eligible for participation in the
OPERS. Except as may otherwise be provided, from time to time, by the Board,
the Township shall pay the "employer's contribution" at the rate and in the manner
specified in Ohio Revised Code §145.48 or any future statue of like tenor and
effect. The Township also agrees to “pick-up’, through the salary reduction
method, to pay that portion of the “employee’s contribution” to OPERS before
federal and state taxes are applied as specified in Ohio Revised Code Chapter
145 or any future statute of like tenor and effect, which amounts shall be paid at
the rate and in the manner provided in Ohio Revised Code Chapter 145 and the
rules and regulations promulgated thereunder.

Neither the Board nor the Township in any way guarantees OPERS or any
accounts held thereunder from loss or depreciation, nor is payment guaranteed to
any person. To the fullest extent permitted by law, all determinations and
interpretations relating to the OPERS, including, but not limited to, those dealing
with eligibility and contributions, shall be made by the Board of Trustees of Blendon
Township, whose decision shall be final.

13. Professional Membership Fees. The Township shall pay
reasonable membership fees to appropriate professional organizations on behalf
of the Employee upon the Employee’s written request therefore. The Board, after
consultation with the Employee, shall determine which organizations are
“appropriate” and what fees are “reasonable,” and the Board’s decision shall be
final.

14. Disciplinary Actions. The Township, through the Board, is
authorized to take such disciplinary actions as it deems necessary in the event the
Employee does not fulfill the Employees' employment duties, or in such other
instances as the Board, in its sole discretion, deems necessary. Nothing contained




herein shall impair or otherwise alter the Employee's status as one of employment
at will, and the Employee's status shall be as set forth in paragraph 15 hereof.

15. Status and Termination of Employment. The Employee shall serve
at the pleasure of the Board and is employed by the Township at will and on an
indefinite basis until such time as the Employee or the Board terminates such
employment. This Resolution is not a contract of employment and the Employee
or the Township, by majority vote of the Board, may terminate the Employee's
employment with the Township at any time, with or without cause, for any reason
or for no reason whatsoever, and, in the case of the Township, in the sole and
absolute discretion of the Board, subject to the following terms and conditions:

(a) For Cause. The Board may initiate termination of
the Employee’s employment for cause. The term “for cause” shall
mean that the Employee has engaged in one or more of the
following types of actions: misconduct, insubordination or lack of
cooperation; possession, use, sale or being under the influence of
alcohol or a controlled substance on work premises or during work
hours; poor or inadequate performance; incompetence or inability
to perform the duties of the position; bribery; neglect of duty; abuse
of Township property; removing Township property without prior .
authorization; falsification of employment application or other
personnel records; falsifying Township reports or records;
conviction of any crime (other than a minor misdemeanor); conduct
involving theft, dishonesty or moral turpitude; improper physical or
verbal harassment; sexual harassment; disrespect or improper
treatment toward fellow employees, visitors or other members of
the public; any act or omission amounting to misfeasance,
malfeasance or nonfeasance; serious violations of Township policy,
procedure, rule or regulation; unsatisfactory attendance; abuse or
improper use of sick leave; or any other failure of good behavior.
Upon termination of the Employee’s employment for cause, the
Employee shall not be entitled to any further wages or benefits
hereunder.

(b) Without Cause. Either the Board or the Employee
may initiate termination of the Employee’s employment at any time
without cause as follows:

(i) The Board shall notify the Employee in
writing of his termination thirty (30) days prior to the effective
date of such termination. If the Township terminates the
employment of the Employee without cause, the Township
agrees to pay the Employee “severance pay” as hereinafter
defined.

(i) If the Employee desires to terminate his
employment, the Employee shall so notify the Board in
writing thirty (30) days prior to the effective date of such
termination. The Employee understands that if he
terminates employment, no further salary or benefits shall
be paid to him after the effective date of his termination.

() Job Abolishment. If the Employee’s employment is
terminated due to the abolishment of the position, it will be
considered termination “without cause” pursuant to the provisions
of subparagraph (b)(i) of paragraph 15 of this Resolution.

(d) Severance Pay. As a form of compensation and an
incentive for the Employee to terminate prior employment and
commence employment with Blendon Township, the Board hereby
approves severance pay to the Employee. Severance pay shall be
owed to the Employee in the event the Board terminates his
employment without cause, under the provisions of subparagraph
(b)(i) of paragraph 15 of this Resolution. Severance pay shall also
be owed if the Board acts to rescind or modify subparagraph (b)(i)
of paragraph 15 of this Resolution without the written consent of the
Employee. Severance pay shall be equivalent to (6) months of the




base annual salary that would have been paid to the Employee
during the calendar year in which the termination occurs. The base
annual salary is defined as the annual salary being paid to the
Employee at termination, without the addition of benefits or other
compensation whatsoever. Severance pay shall be calculated and
paid in a lump sum. Severance pay shall be subject to all required
deductions. Severance pay shall not be owed to the Employee in
the event his employment is terminated with just cause or in the
event he resigns from his position.

16. Definitions.

(a) Active service shall mean the time during which the
Employee is employed by the Township on a full time basis as the
Biendon Township Administrator and is paid, or entitled to payment,
for the performance of duties for the Township, including that time
during which the Employee is paid, or entitled to payment, on
account of a period of time during which no duties are performed
due to regularly scheduled nonworking days, vacation, holidays and
leaves of absence with pay. Notwithstanding anything to the
contrary contained in this Resolution and unless otherwise
specifically required by law, in no event shall the time during which
the Employee is in active service in any position other than the
position of Township Administrator be deemed to be time spent in
active service as the Township Administrator. In no event shall time
during which the Employee is on an unpaid leave of absence be
deemed to be time spent in active service with the Township.

(b) Anniversary date shall mean the first day following
the first 365 days of continuous active service by the Employee with
the Township, and, if applicable, the same date of each calendar
year thereafter.

(c) Break in_service shall mean that period of time
commencing on the date on which the Employee is not entitled to
payment for the performance of duties for the Township or on that
date on which the Employee's employment with the Township is
terminated. Upon a break in service involving an unpaid leave of
absence, whether or not approved, no further vacation, holiday,
and/or sick leave time shall accrue or be credited unless and until
the Employee is in active service with the Township.

(d) Continuous _active _service shall mean that
consecutive period of time during which the Employee is in active
service with the Township. Notwithstanding the foregoing and
subparagraph (a) of this paragraph 16, for purposes of computing
vacation time pursuant to paragraph 6 of this Resolution,
"continuous active service" shall be interpreted so as to be
consistent with §9.44 of the Ohio Revised Code.

(e) Immediate family shall mean the Employee's
spouse, children, parents, parents-in-law, sisters and brothers.

)] Retirement shall mean the date when the Employee
retires from public service under the OPERS pursuant to Ohio
Revise Code Chapter 145 or other qualifying retirement system.

(9) Work week shall mean that period of time beginning
at midnight on Monday morning and continuing until midnight on the
following Sunday evening and containing one hundred sixty-eight
(168) consecutive hours.

17. Interpretations, Determinations and Decisions. To the fullest extent
permitted by law, all interpretations, determinations, and decisions with regard to
this Resolution and all matters relating thereto and contained therein shall be made
by the Board and such interpretations, determinations, and decisions on such
matters shall be final and binding on all persons.




18.  Entire Understanding. Unless otherwise changed or modified by
the Board after the effective date of this Resolution, or uniess otherwise specifically
required by applicable law, this Resolution constitutes the entire compensation and
benefits afforded to the Employee named above if and while the Employee
continues to serve as the Blendon Township Administrator, and, for these
purposes, all prior Resolutions, directives, and practices establishing or relating to
any such benefits or compensation are hereby superseded in their entirety.

19. Amendment, Modification and/or Termination of Resolution. The
Township, through the Board, shall have the right and authority to amend or
otherwise modify this Resolution, from time to time, provided that no amendment
or modification shall deprive the Employee of previously accrued and vested
vacation and/or sick leave benefits standing to the Employee's credit or, without
the written consent of the Employee, his entitlement to severance pay pursuant to
subparagraph (d) of paragraph 15 of this Resolution. Furthermore, while it is the
expectation of the Township to continue this Resolution in substantially its present
form, no obligation, contractually or otherwise, to do so is assumed by the
Township, and the Township expressly reserves the right to discontinue and/or
rescind this Resolution, in whole or in part, at any time.

20. Duration of Resolution. This Resolution shall become effective on
oras of \jiS,2y | 20225 and will continue in full force and effect until
otherwise anmended, modified and/or terminated by the Board; provided, however,
that the Employee's employment with the Township is at will and may be
terminated at any time as hereinbefore provided, and the Township, through the
Board, has the right and authority to amend, modify and/or terminate this
Resolution as set forth above.

21. Acknowledgment. As a condition of employment, the Employee
shall sign a statement, which is to be returned to the Board, stating, in effect, that
the Employee has read the foregoing Resolution and fully understands and agrees
with its terms.

This Resolution shall take effect and be in force from and after the earliest time provided
by law.

Adopted: V] 15 202§ BLENDON TOWNSHIP
BOARD OF TRUSTEES

ATTEST: M J&nm/m
Cathy Shin4berry, Trustee
Ve Sy, <SSV

Jdarin Bury, Township Fiscal Qfficer Ahseat
Jan Heichel, Trustee

G

Delena Ciamacco, Trustee




STATEMENT OF ACKNOWLEDGMENT

The undersigned, being the newly appointed Township Administrator for Blendon

Township, has read Resolution No. _Z015 - 0% and understands, accepts and

agrees to be bound by the terms and conditions contained therein.

Date: ‘.1 ‘Sll 2014 | //

P trlck Myer




Appendix A

Assisting in the administration, enforcement and execution of the policies and resolutions
of the Board; supervising and directing the activities of the affairs of the divisions of township
government under the control or jurisdiction of the Board; attending all meetings of the Board at
which his attendance is required by the Board; recommending measures for adoption to the
Board; preparing and submitting to the Board such reports as the Board requires or as the
Employee considers advisable; and keeping the Board fully advised of the financial conditions of
the Township, preparing and submitting a budget for the Township for the next fiscal year;
representing the Township at various meetings; negotiating contracts and agreements for
supplies and services on behalf of the Township as directed by the Board; promoting a positive
public image of the Township; responding to citizen inquiries; establishing a strong relationship
with local media in order to promote Township activity, serving as a liaison with other
governmental agencies; actively participating in problem solving concerning community affairs;
establishing and maintaining positive working relationships with other Township officials and
employees; working closely with the Board and department heads to establish and meet annual
goals; establishing performance plans and conducting performance appraisals for those
Township employees who report directly to the Employee; participating in the assessment,
interview and hiring process for key Township positions. This position will also provide basic
human resources services including but not limited to, onboarding and offboarding employees of
the township, serving as a liaison between employees and employee benefit providers when
necessary, work closely with other supervisors to ensure appropriate promotional or disciplinary
actions are taken when necessary in accordance with Township, State or Federal employment
policies and laws.
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